6^' labour 


WUIH WRJC^ 


emptoyment zquity Report for Swefiendam Munioipalitv 
for the Period 2007/1 0/oi to 2008/09/30 


EEA2 


h 


f'sriod covered py this report 
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'1 

EzA2 ScicttDn A : ::zrnp[oysr 



empl^y^es w»tn disabilities in each of the following occupational 

A- Africans, C-Coioureds, 1= Indians and W= Whites 


DcoupationsE 

Ostegories 


Legislators, senior otfidats 

and inanagers (*) 


Professionais 


Technicians and associate 
professionais 


Cierks 


Service and sales workers 


Skjfled agricultural and 
fishery workers 


Craft and related trades 

Plant and machine 
operators and assemblers 


Elenwntary occupations 


Apprentices 


Total Permanent 


Total Woj^-Permanen* 


TOTALS 


Designated 


niiaie 


I I 


w 


Non-designated 


Fesnale 


I c 


0 ! 


D 


iFemaie 


Foreign 

Nationals 


Totals 


^etu des coundltor; and any eleotsd ofTiciats 
CAPMAkJ : © CAPUm J^Jiid 


Section B : Workforce Profile 


Section e ; workforce propil= 

^ *" Profiie : 2008/09/31) 

■ <1^ p© ration a i/C ore and Support "un^tinn* hi - ni- 

~1 Occu pational Levs! 


5 5 j — — — .u^ nrfj ''-'wupaiionai Levei 

- NOTS;A=AfriMns, 0=Cdour^s, l^lndians and W=Wh>tes 


OeciipationaE 

Levels: 


Desipnsitecs 




T op Managsmant 
Senior Marraaemerri 

Profess rone Jly qtraiified 
ancf expahenced 
specialists and midcfse 
management 


A I c 


0 I 
0 

1 


I 


Sfotlied technical and 
academically quaiiffed 
workers Jumor 
management, supervisors, 
foremen and 
superirrtendente 


Ssmi-skinect and 
discreiionary dedsinn 
making 


Unskilled and defined 
decision making 


Total Permanent 


Total Non-Permanent 


TOTALS 


3 I 
0 


W 


Non-desi^rraied 


Female 


D 

0 

0 


C' I 


I i < W 




0 


Foreign 

f^ationats 


Mate IFemale 


---U' 


Totals 


sL™ I" 


1G 


16 



(lF.>ocliJdes councitbrs 
CARMAN : i) 


Section B : Vi/orlrforce Prafn^'’ 


SsCTiON C : WORKFORCE RSOVsR/ISNT 

Promotion 


S5A2 


of promotions int^ aach oo^u pationaf peopie with disabilmeT 

' t ._ . A ^Afrtcans . C^CoiouredE . Nndsans and W=Whftas 

Ocxiup^iian^l 
Levels 

T ^ Jyianapement 

^eiibr Manaaement 
Profsssionaijy Qualified 
and ©xperrenced 
speciafEsts and middi© 
managem ent 

S]dll©d technical and 
academically quafified 
workers, ^unta" 
management, superwscrs 
foremen and 
superintendents 

Semi-skflled and 
discretionary dec^jon 
making 




, IHUkPlUfSi; U] 

□coupationaE lev 

promQi.ions mvotvjng peqpte 
NOTE; A 

with dis 

= Africans, i 

»abEBiicles only in oaoh 

0=Coloureds, f=in£lians and W=Whites 

Oocu patrons 1 

Levels 

Top Management 

Senior Management 

Designated 


fton-desig nated 

Totals 

0 


aSe 

Female 

Foreign 

A 

0 

0 

~0 

1 c 

0 

1 

0 

W 

0 

A 

0 

C 

0 

1 

0 

w 

0 

Male 

0 

Female 

0 

0 

0 

0 

0 

0 

Prof essionaliy qualifted ~ 

and experienced 
speciaiists and rruddte 
management 

0 

0 

0 

0 

G 

0 

0 

0 

0 

0 

D 

0 

0 

0 

0 

omii^ iwnfiicai snd 

ECademicahy qualified 
workers, junior 
managernent, supervisors, 
foremen and 
superintendents 

A 1 _ ^ 1 1 n — 1 ■- ^ 

0 

0 

D 

0 

i 

0 

T' 

0 

0 

D 

0 

G 

SKiiJeO 3ncl 

discretionary decfsicn 
making 

1 1 Irdf d I-qW 

0 

0 

0 

0 

o”' 

__ 

0 

; ^ 

Q 

0 

D 

0 

un^SflEeCf and oeiined 
decision making 

0 

^ T] 

0 

D 

~0^ 

c 



0 S 

0 

Oi 

D 

0 

Total Permanent 

0 

0 

M 

0 

0 

D 

0 

D 

0 

Q 

0 

Total Won-^ermar^ent 

0 

D 

c 

0 

D 

1 

0 

0 

0 

0 

0 

0 

TDTALS 

D 

0 

0 i 

0 

“ 1 

0 

0 

D 

0 

0 

G 


ri^E^SudSE councillors 

CAP MAN : © CAPM^TF^fLld” ^^ 


Section C : Workforce fvbvemerrt 


SsCTION C ; WORKFORCE BflOVHMEWT 
^ Tsrmmation 


E=A 2 



""iy i" -h- 

^ Afrfs.ans, C-Cotoureds, 1=*tndians and W=Whit!^ 


Dccupstic^nal 

Levels 


Designated 


lUiaie 


Tcp SVianagernent 


A I 


Senior Men agement 


ProfessionejJy quajffjed 
and experienced 
speciaJrsts atid middie 
managemerrt 


Skilled technical and 

academically qualified 
workers, junior 
manageiTient, supervisors, 
foremen and 
superintendents 

Semi-skilied and “ — " 

discrefionari^ decision 
making 

Unskilled and denned 
decision making 


I I W 


I Nort-desjgn^tec 

Foreign 

Wationais 

^ I > w I Male IFemals 


Totals 



coy n Gil tore 

CAPkflAN : " “ 


Scciiors C : WerkfoncE- Fvjovemsr;;. 
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Ssc^iion D ;Disdprinai7 Action 


SsCTlON c : SKULLS DEV=LO?M=!ViT 
7. Training 


EEA2 


7. ( 1 otai numb®r of poopie who reseived training, inciuding people with disabilities, and not the 

number Oi training courses attended, in each occupational category ' 

NOT=; A=Africans. C=Caiaureds, kindiansand W=Whites 


Designatet^ 


No redesignated 

Totals 

uscupationai 

Categories 

Male 

Female 


White 

nriaie 

Foreign 

Nationals 


1 C 1 

I 

A ! 0 I i I 

w 

w 

Mab EFemals 

Legislstcr:., senior offictaU- 

and managers D 

1. 

0 

j* 

0 

D 

D 

0 

0 

1 

0 i 0 

I 

C 

Professionals 

0; 

1 

0 

0 

C i 

I 

3 

0 

0 ' 
s 

0 

c 

0 ' 

3 

1 echnicjsns and associate 
profesaionais 

0 

0 

0 

D I 

I 

0 

D 

0 

0 

0 

□ 

0 

Clerks 

1 

1 

0 

0 i 

2 

D 

1 

0 

0 

0 

H 

Sen/ice and sates workers 

1 

2 

D 

0 

0 

D 

0 

0 

0 

D 

5 

Skilled agricultural and 
fishery workers 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 ! 

0 

Crafft and related trades 

0 

9 

0 

0 

0 

D 

0 

0 

0 

0 

§ 

Plant and machine 
operaiors and assetnblers 

1 

1 

0 

0 

0 

0 

0 

0 

0 

0 i 

2 

Elementary occupations ' 

0 

5 

0 

0 

2 

0 

0 

0 

0 

0 

7 

Apprentices 

D 

0 

0 

0 

0 

0 

0 i 

1 

O! 

0 

0 

0 

T otal Pennanent 

3 

22 

0 

0 

7 

0 

1 

1 

0 

0 

34 

Total Non- Permanent 

0 

0 

0 

0 

0 

D 

D 

0 

0 

0 

0 

Totals 

3 

22 

Q 

0 

7 

0 

1 

1 

0 

0 

34 

7*2 Total number of 

attended, in eaci 

peppie with disabilities only, and not the number of training courses 

't OCQlipational category note: A=Africarts, O^Coioureds, l=lndians and W-Whites 

Occupational 

Categories 

Designated 


Non^designatec 

i 

Male 

Female 

Foreign 

Nationals 

Totals 

A 

C 

I I I w 

A 


i 

w 

Male 

[Female 


Legisiators. senior offrciais 

and managers 

0 

0 

0 

0 

0 

0 

0 

0 

0 

I ■ 0 

I 

I . 

0 

Pncffessionals 

0 

0 

0 

0 

0 

0 

0 

0 

0 

j 0 

0 

Technicians and associaie 
prafessionais 

0 

0 

0 

0 

0 

D 

0 

0 

0 

0 

D 

Clerks 

0 

D 

0 

0 

0 

0 

0 

0 

0 


0 

Service and sabs workers 

0 

0 

0 

0 

0 

0 

D 

0 

0 

i ° 

D 

Skilled agrioulturai and 
fishery workers 

0 

0 

0 

0 

0 

o' 

D 

0 

0 

I ^ 

0 

Craft and retaied trades 

0 

0 

0 

D 

0 

0 

D 

D 

0 

0 

C 

Plant and machine 
operators and assemblers 

D 

0 

0 

0 

0 

0 

i ^ 

0 

0 

0 

ri 

Eiementary occupations 

^ 0 

0 

0 

0 

D 

0 

' 0 

p 

0 

k 0 

c 

Apprentices 

0 

D 

0 

0 

0 

0 

I 0 

0 

c 

) 0 

0 

Total Permanent 

D 

i c 

D 

0 

P 

0 

0 

0 

i t 

J 0 

0 

Total N Off- -Permanent 

0 

! 0 

P 

\ ^ 

0 

0 

0 

0 

c 

9 0 

0 

TOTALS 

G 

i , D 

0 

0 

0 

c 

I 0 

0 

.{ t 

J 0 

0 

(*) ExcJiidfiS; courcilters 

CAPMA^i : © GAPMAiSlTptv'i 1 td ~ ^ “ ' " 




SsCTION E : SKULLS DEVELOPMENT 



CEA2 

i;T.:^o'=r4ZKe7*' i 

I^OTE: A-Africans. C^GoJoureds, !=lndjans and W=WhitBs } 

Oceopatrorta! 

Levels 

f Designated 

Non-desagnated 

TiKAis j 

1 

^lata 

r A ; c 

i 

A 

rerriale 

i \ t r. 

White I Foreign 

RfiaSe j Watronats 

Top fWanagiemenl 

0 

2 

D 

0 

i ° 

I 1 

' c 

1 w 

0 

w 

0 

i Male 

0 

JFemaie 

0 

2 

Senior Management 

0 

2 

0 1 0 

0 

0 

0 

1 

0 

0 

" 

Professi onaJ ly cjli aiifted 
and esjperiencaci 
speciaJistE and middle 
management 

1 


0 

0 

1 

0 

D 

0 

0 

1 0 

4 

Skilled technical and 
soademicaliy ^^L(al^f^ed 
workers, junior 
management, supervisors, 
foramen and 
superintendents 

1 

10 

0 

0 

3 

0 

1 

0 

0 

0 

15 ^ 

Setni-skilied and 
discretionary decision 
making 

1 

1 

0 

0 

1 

0 

0 

0 

0 

0 

Z , 

Unskilled and defined 
decision making 

0 

5 

D ' 

0 

2 

a 

0 

0 

0 

0 

7 

Total Permanent 

3 

22 

0 

0 

7 

0 

1 

i 

0 

0 

34 

T otal Non*Pernianer!t 

0 

0 

0 

0 

0 

0 

0 

0 

dI 

0 

D 

Totals 

3 

22 

0 

0 

7 

D 

1 

1 

0 

0 

34 

0 . people with disabilities only, and not the number of training courses 
^ attendee, m eaon oooupatiORal ievet note: A=Afrcan., c=Coiogred.. .nd ia<=wh«„ 

OQcupatbnal 

Levels 

Designated 

^{on-designated 

Totals 

A 

i C 

ale 

1 1 w 

A 

Fenr 

laie 


Foreign 

^lationais 

T op Mansgemert 

0 

0 

0 

0 

A 

0 

c 

0 

\ 

0 

w 

0 

male 

0 

Female 

D 

0 

Senior Management 

0 

0 

0 

0 

0 

0 

0 

0 

D 

0 

0 

Professionally quaPifred 
and experienced 
specialists and middle 
rrranapement 

0 

0 

0 

0 

0 

D 

) 

0 

0 

0 

0 

0 

Skilled technical and 
academically qualified 
workers Junior 
management superviscrc, 
foremen and 
supertniendents: 

0 

o' 

0 

0 

0 

c j 

0 

0 

0 

0 

0 

Semi-skiSied and 
discrofionary decision 
making 

0 

0 

0 

0 

0 

0 ' 

0 

D 

0 


0 

Unsidiled and defined 
decision making 

0 

0 

0 

0 

0 

0 



3 

D 

e 

Total Pemnanent 

0 

0 1 0 

f 

D 

0 

0 

ol 

0 

0 

0 

0 

Total 3^0 rf-Perrr^cnent j q 

D 

0 1 Q 

0 j 0 I 

0 

o| o! 0 


TOTALS 0 

0 

0 I C 

D I 5 I 

0 

0] o| 0 

c 


CAPMAfV : © CAPf\AA'r^'(Piy)'LtCi' 


Seaton E ■ Skills D^^uoicprtis 


section F : QUALITATIVE ASSESSR^SNT 

8. Awareness of Employment Equity 
M Awareness measures imptementec! by organisatien 


r 

Awareness measure 

' Number of 
j employees 

! 

I Yes 

Na> 

nation 


cove red 

i 


i 

i-^is v.rini ffiaiiori swsreness 
programmes 


j Li 

, -| 

Diversity martagernem 
programmes 


□ 

['ll 

“ — 

simpioyrnent equity training 

10 , 

i 


Members of the Local Labour 

Formal writren communlcaiion 

— — — . 



; Forum. 



i?l~' 


Other (please specify) 


□ 



Other (please specify) 

I 

0 0 


Policy statement fnciudes 
reference to employment equity 


E □ 


Summary of the Act displayed 


0 Ei 



9. Consultation 
£.1 Stakeholders eoRstilted prior to development of . 



wOnsuttative body or forum 


u 

r — 

Local Labour Forum. Will be establishing an 

=mpioyment tqufty Forum in the near future 

Employees 

0 

□ 

Were consulted in the trade union meetings. 

Other (please specify) 

Q 


! 

Other (please specify) 

□ 

0 

— ^ 

Registered trade union(s) 


□ 

Forms part of the Local Labour Forum. 

Workplace forum 

0 

□ 


E.2 Uvei Of asreemsntreaohed ir torniuiation of the plan 


£.3 Frequency of meetings with stakeholders mentioned to E.1 

0 lUiontS^iy 


W&sitiy 


n Qt^arieriy 


r f Year^f 


LJ Other 


CARMAN : © CARMAN (Pty) Ltd 


Section F : Ouaiitstive A.sseiSmciTL 


1G. As^aiysis 


•" "" policy 


^ate^ories 

Yes Nsj Bisase explain 


Advertising positions 

n 



Appointments 

n 


- 

Corporate cL'lture 

gi □ 

Me cultural diversity pro grammes 

Demotions 

□ a |. 


“ 

D is dpi Inary measbres 

□ 0 



Dismissals 

□ 0 


. 

HIV/Aids eoucdbn and prs^^ention programme 

0 □ 

No forma! HIV programmes. ' 

Job assignments j 

□ 0’ 



Job dassification and grading [ 

0 0 

Still watting on TASK outcomes on iob ©valuations. 

Other (pleas© specify) 

[1 s' 



Other {pieas© specify) 

0 0 



Performance and evaluation systems 

El 0 



Promotions 

□ 0 



Recruitment procedures 

0 ^ 

Advartisements not attracting disabied peoDie. 

Remuneration and benefits 

0 m 

SALGBC Agreement. 

Inconsistent payment of emoloyees. 

Seiecticn criteria 

0 0 



Succession and omerience planning 

0 0 



Temis and conditions of employment 

0 □ 

Inconsistencies between amalgamated administrative offices. 

T raining and development 

□ 0 



Transfers 

□ 0 



Work environment and facilities 

0 s 

Fadlities not accessible or user-friendly for disabled people 
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Section F : CuaiiTativEi A.ssessment 


11- Affirmative Asiton Measures 


rategcrjes (7 ! T 

1 ^“^ I Please explain 

Adwsrris in g d 03 itions i 

^ I ^ ' I — I I tne i-tK hoiic^ 

ApDoinimenti ” ”TT 

L J i Parlor the HR Pdhcv 


Investment and bridging programme 

Demotions 

Di s c ipi in ary meas u res 


□ fkJ 


^^rsity programme and senaimtion 
Job assignments 


Job dassrfi cation and grading 


□ 

n 0 
□ a 


other (pteese specify) 


□ ^ 

^”d 


Other (piesse spedfyl 


Performance and evaluation systems 


Pnomctions 


Reasonable accommodatiort 


Recruitment procedures 


Remuneration and beneftfes 


Retention measures 
Selection criteria 


Setting numerical goals 


Succession and ejcpenerEoe planning 


tl ivCl 

EfU 


Awaiiing outeome of nationat nepoDations (TASK) 


.^L_S° ^ HR Pdiciss stil! to ba oeveiopeb'and impien,sn,ed. 


0 m 
0 B 


Q 0 


0 M 


m 0 
0~0 


0 0 


0 o_ 

! 0 0 


Terms and conditions of employment 


Tratnlng and develoomertt 


Transfers 


Wori? environment and facrllties 


□__0 

0 0 


B 1 0 


□ 0 


Ran of the HR Policy 


As per SALGBC AgreemenL 


Au^o be conducied of currertt fadltties , 


: © CAPMAN (Pt/ Ltd 
'1 


Saction F : Duafirattve Asses 


12. Resource^ 

resources have been allocated to the impiementation of - 

equrr^f liurm^ tn^ past ye;ir o, ^ 


mploymem 


Altccation of Resources 

Yes PiQSiB^ ej 


Aiicc^ated a budget tc suDoort the goals of 
errtpiojmrent equity 

l_,l 1^1 



|*'.ppo[nted a designmed offscer to manage tne 
implement ation 

J 

□ 

j 

i 1 

i 1 


. ... — 

Other (piaase specify) 

_□ □ 


'■ “ 

Other {please specify) 

□ " □ ' 


^ 

^ ime dr for employment equity consultatrye 
commiftes (or equivalent) to meet on a requiar basts 



— . . 

13. Monitoring and evaiuation of impiementation 

U .1 frequency of monitoring progress and impiementation of the employment equity pia 

□ Weekiy □ Monthly 0 Quarterly □ Veariy □ Other 


CAPMAN ; © CAPMAK (Ptv) Ltd I 


Oualttaiiyse Assess man: 


Reportinfi Period ; 2007 / 10 / 01 » 2008 / 09/30 


SsCTiOK? G : PR03RHSS REPORT 
(BBotion 0 only applies from the saconP cych of reporting 

14. Rsportin£ Period : 2007/10/01 te 2DD8/as/30 


onwards) 


K.1 Th. p|,„ „„ 

I Ves □ l\;o l^l I 

14 . 2 . Ths affirmative astion oBteEtiwes 3 c cat ftui 

were aohievei ; employment aqalty plan for this perioc* 


Yes □ |\Jo I5/' 


14.3 Where ne, the feifowine obstaaies to the empfovmeni 
ctunng the past j^ear: 


poaJs were experrenced 


Obsfaoies te the employment eq uity goals durinfl the oast year 

Budget constraiats. " 


goals anti’objeSiverdJrSnhe ^ ®s“0”’Plishmertt of the employment equity 


-«=-mpItshment of the employment equity goals and objeatives during' 


CARMAN : © CARMAN (Pty) Lid 


Ss::^rons G : Progress Report 




(’) Excludes coundllors 

CAI^MAN : © CaSmn " -- - - ^ ) 

Section G : Progress- Report- 


tha. have beert settc achieve the TOTAL KUM3”P O” 3 Y — ej 
(mciudmg peopie with disabilities^ at the ©nr! r.^ ft,* ^ «uw -i_r, o. -MPLOYccS 
of OCCUPATIONAL LEVELS ^ current employment equity' plan in terms 

NOTE; A-AfTicans. C=Colciureds, Isindians and W=Whites 


Oc£^up2tior!a[ 

Levels 



14.S k>eeR set to achieve the total number of EMPLOYEES W/!TH 

Sccu^^lo;^ levels" " P*- - ten;: of 

NOTE: A-Africans, C-Coioureds, J^lndians and W^Whites 


Levels 


T op Management 


S^rtior ft/Janagement 


ProfessjongJiy quaJiff^d 
and ©xp0n^ced 
spedaltsts and middle 
management 


Skilled lechnicai and 
£OademrcaJ[y quaiifted 
workers, lunior 
management ^ supervisors, 
foremen and 
superintendents 


Designated 


a je 


Semi-skittsd and 
discretbnary dectsaon 
making 


UnskiNed and deffned 
decision making 


Toia 3 Permanent 


0; 


W 


0 I 


i oital Permanent 


TOTALS 


Non-ciesfgnalted 


Fsmak 


I 


w 


1 I 


Foreign 

Nafionais 


Male 


□ ' 


Female 


I 


D Excludes councillors 
CARMAN : © C^^mN'(P^LTd 


Ssotion G ; Progress r<eport 




(*) Excludes counciltors 

CAPI^AN: k CAPMAN ^Vuci ' " J - 

Section G : Prc^rsss Rspcrt 


14.11 Numerieai TARGETS that have 4 - 

(ir.duai„8 WPI. with di«bllmesr« Z iMPLOYSS 

Of OCCUPATIONAL LSVSLS ' ‘"'.'Offont ompteymeni equity pu,„ 

A^Afrisans. C^Cdotireds. Nndians and W=Whfea ' 



tTftee"; W^H 


Occupational 

Levels 

ji 

Oesjj 

0natec? 

t >^-™cans, C=Cotourfeds, 

rsTTraie 

i=lndians and W=V\i 

hion^designaiec 

Foreign 

'hit^ 

i\ ~ 

Totals 

Top Msnagernsnt 

m 

0 

i 

0 

i 

1 ^ 

1 w 

1 0 

A 

D 

0 

V 

0 

n 

1 1 

0 

1 w 

0 

MsJe 

IFem.aie 


Senior Managem^t 

0 

0 

0 

Q 

a 

f 0 

D 

Pnjfessionali y q tjaEifi ed ^ 
and experienced 

Specialists and middle 
management 

Ski lied techni'^i sanr-^ 

D 

0 

0 

0 

D 

U 

0^ 

0 

0 

0 

0 

0 

D 

0 

0 

0 

0 

academically qualified 
workers t junior 
management , s upe n,fis ors ^ 
foremen and 
superinriendentE 

Semi-skilled and 

0 

D 

0 

0 

0 

o' 

0 

j 

0 

D 

0 

0 

discrstiorrary decision 
making 

LirtsKilisd snd dpT3fi-?irf 

Q 

0~ 

'1 


0 

0 

D~ 

0 

~0 

0 

0 

deoisicjr> making 

0 

0 

0 J 

0 1 

0 

t 

— 0-]; 

0 

0 

~D 

0 

D ' 

T otag Pennansnt 

0 

0 l' 0 1 0 

0 

0 

q\ 

0 

[ 

Oi 0 ; 

D 

Tote? Non Fejmsnent 

0 

0 ! 0 

D 

0 

“ i 

0 

0 

G 

0 

G 

TOTAL-S 



0 

0 1 0 

0 

0 

G 

0 

0 

Q 

Q 

0 


^ ^Ex cludes counoillors 

CARMAN : ©‘ OAPMAlTf^)T;^“ 


Section G : Progress Report 


labour 


.mpioyment equity Report for Swellendam Munioioalitv 



jiSn Regisintior^ A/ame 


Ip 77 RegistTBiion NmnbBi 
SARS Registration Nunb 


Swellendam Municipality 

^ j Swe llgndam Mur^paliiy 




uir Refsr^nc^ Number 

j Reference Number 


1157755 


industry Sector 


SETA Olasstficattan 


Teienhone Number 
rax Number 
E-maii Address 


Pos^f Address 


Postal Cede 


City/Town 


Local authority activities 


Local Government. Water and Kelated Services Sector Eduoaiion ^^ 
I raining Authority (LGWSETA) -au^aiion ana 


(028) 5141100 


(028) 5142694 


nnel@swelienmun.co,za 


PO Box 20 


6740 


Province 


Physhat Address 


Postal Code 
Ofty/T own 


Western Cape 


Province 


Swellendam 


49 Voortrekker Street 


6740 


Sweliendam 


Western Caoe 


D0ta?5s of CgQ a * date of report submission 


Name and Surname 
Telephone Number 


Fax Number 


B-mail Address 


W.F, Hendricks 
(02^ 5141100 


(028) 5142694 


whendrfcks@swe|[enm (innCo-za 


Details of Equit^r Rfla nager at date of repoirt submission 


Name and Surname 


Teiephone Number 


Fax Number 


Address 


Business Type 

□ Private Sector 
LH National Government 
is^i Local Government 

□ Non-profit Organisation 


Mr N Nel 


(028) 6141100 


(028) 514269 


n neltg> swellen m un .cc ,za 


□ Parastatal 
n Provincial Government 
Q Educational institution 


Infor mation about the 3rs anisation_^^TO^f_repart su bmission 


Number of empioyees in organisation 


\^ ~Voiunta ry comptiance in terms of Section ^^ofUieAct? 


□ 0ta43 □ 50 to 149 150 or more 


Organisation an organ of state? 
I of report submission 


Q Yes 


i^' No 


n Yes 


\v\ No 


2006/10/01 


^APWKH : b CAPMAN (P^y)"L^d 


Section A ; Employer Details 
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S=CT(ON H : SIGf^ATURS OF CHISr EX=CUTIV= 



OFFICER 

^hitt Officsr 


1 hereby dedare that 1 have read, approved and airthohsed this report. 

Signed or this J5 day of 

^00^ 

^ _ 

At place : 


VsSArViXj^^ iwf) 1 Ay c 

Signature of Chief Executive Officer Full Name 



CAPMAN ; CARMAN (Piy) Ltd 


Section H : Signature of Chief ExecLStrve Officer 
1 


